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	Objective
	To work in a competitive environment and acquire consummate skills.

	Professional Qualification

ADDITIONAL 

QUALIFICATION
	Approved PhD guide under University of Mumbai
Fellow (Phd) in Management from NITIE, Mumbai 
“Integrating Work-Family Conflict and Enrichment: A Study of Sales Employees” 

Executive Programme in Strategic Human Resources Applied Analytics -IIM Rohtak (Pursuing)
Master of Social Work (Specialization in Human Resource Management & Community Welfare) from Aligarh Muslim University (AMU), Aligarh
B. Ed from AMU, Aligarh.
NET Qualified in 2004

	Education


	· Fellow (Phd) in Management from NITIE, Mumbai in 2016
· 1st Division in MSW from AMU, Aligarh in 2005
· 1st Division in B.Ed. from A.M.U., Aligarh in 2003

· 1st Division in B.Sc. (Hons.) from A.M.U., Aligarh in 2002

· 1st Division in High School from A.M.U., Aligarh in 1996

	Work experience
	     Organisation: Durgadevi Saraf Institute of Management Studies

     Designation- 
              Professor, Assistant Dean Academics from November 2021- Till date

              Associate Professor- HR & ISR from October 2017- November 2021
              Assistant Professor-HR from August 2010 – September 2017
  Roles & Responsibilities 

· Head HR (Department Head). Driving Academic as well as placement readiness processes for HR Students. Contributing towards HR by guiding the Management Students for Research projects and Industry Projects.

· Head Institutional Social Responsibilities (ISR). Driving ISR activities by collaborating with multiple NGO’s as well as multiple stakeholders like Fund Raising Drives, Drives focusing on Sustainability, Education Based Projects etc.

· Head PhD Centre.

· Handing Examination Responsibilities (Controller of Examinations)

· Examiner/ Moderator for the University Papers related to HR.

 Organisation:  Guru Nanak Institute of Management Studies

 Designation:   Lecturer-HR from Nov 2005 – June 2010 
 Roles & Responsibilities:  

· PG Chairperson from May 2007- till June 2010.

· Enhancing management students capabilities through organizing multiple activities starting from Induction to Conducting Research Conference 
Organization:  Tata Institute of Social Sciences, Mumbai

Designation:   Research Assistant from Sept 2005 – Nov 2005.

Project: Educational Status of Religious & Linguistic Minorities.

 Roles & Responsibilities  
· Working towards preparing base for formulation of a National level Policy for Educationally backward religious & linguistic minorities. 

· Preparation of Database for the All-India Religious Communities & for Muslims in Maharashtra.

· Analysis of the Database.


	Summer Training

	Organization: Bharti Infotel Ltd (Airtel Enterprise Services), Mumbai

Designation:   HR Trainee from May-July 2005 

Project:       PERFORMANCE APPRAISAL IN AES  
Organization:  ASHRAY (Association for Social Health & Rehabilitative 

                                             action by Youth) New Delhi.

Designation:   Summer Trainee from May-July 2004

Project:    Empowerment of Women & Children.

Activities
· Awareness generation and sensitization for Health & Education.

· Counseling relating to different matters. 

· Educating the children of different categories.


	Subjects Undertaken at MMS / PGDM/ MMM / MFM Level
	· Corporate Social Responsibility

· Business Ethics & Sustainability
· Human Resource Management

· HR Analytics

· Industrial Relations & Labour Laws 
· Organizational Theory, Structure & Design 

· Organizational Behaviour 

· Perspective Management 

	Research & PUBLICATION
	Journals

· Jain, S., Jain, S & Upadhayay, A (2022). Team Global Logistics Pvt Ltd: Driving Employee Engagement through Employee Empowerment. International Journal of Indian Culture and Business Management, (An Inderscience Publication, ABDC, C) International Journal of Indian Culture and Business Management 26 (3), 287-308

· Jain, S. & Nair, S.K. (2020), "Integrating work–family conflict and enrichment: understanding the moderating role of demographic variables", International Journal of Organizational Analysis, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/IJOA-07-2020-2330 (An Emerald Publication, ABDC, B).
· Jain, S. and Nair, S.K. (2019), "Exploring the moderating role of core self-evaluation in the relationship between demands and work-family enrichment", Journal of Indian Business Research, Vol. 12 No. 2, pp. 249-270. https://doi.org/10.1108/JIBR-08-2017-0125(An Emerald Publication, ABDC, C).
· Jain, S., & Nair, S. K. (2019) Exploring Job and Family Satisfaction: Scale Validation and Role of Demographic Variables. Asia Pacific Journal of Management Research and innovation, 15(4), 138-152 (Sage Publication). 
· Jain, S., & Nair, S. K. (2018). Construct Validation and Exploration of Turnover Intentions of Sales Employees: Evidences from India International Journal of Indian Culture and Business Management, 17(2)169-184 (An Inderscience Publication, ABDC, C).
· Jain, S., & Nair, S. K. (2017). Work Support and Family Support as Predictors of Work to Family Enrichment and Family to Work Enrichment. Global Business Review, 18(5), 1307-1324(Sage Publication, ABDC, C)
· Jain, S., & Nair, S. K. (2016). Work – Family Conflict in India-Construct Validation and Status. Asia Pacific Journal of Management Research and innovation, 12(1),31-45 (Sage Publication)
· Jain, S., & Nair, S. K., (2016). The Mediating Role of Work-Family Conflict in the Relationship between Demands and Turnover Intentions. International Journal of Happiness and Development, 3 (1),22-43 (An Inderscience Publication, ABDC, C) 
· Jain, S., & Nair, S. K. (2015). Role of Demographic Variables in Work-Family Enrichment: A Study of Sales Employees in India. International Journal of Business and Management Invention, 4(6) , 8-18

· Jain, S., & Nair, S. K. (2013). Research on Work- Family Balance: A Review. Business Perspectives and Research, 2(1), 43-58 (Sage Publication, ABDC, C)
Case Studies
· Jain S. & Vichore S. (2018) Oasis: Keeping Environmental Concerns at the Forefront. Sansmaran, 174-183
Conferences
· “Role of e-HR to combat Talent crunch in organizations” at National Conference on Research in Management, Rizvi College Bandra on 20th August 2008.
· “Engaging Retail Employees” at National Retail Seminar, G.N.I.M.S, Matunga on 10th January 2009.

· “Rural BPO's: An Emerging trend in India” at National Research Conferences on "Innovation & Business Success", G.N.I.M.S , Matunga on 24th January 2009
· “Impact of Global Slowdown on India with reference to three sectors (IT / Automobile & Health sector)” at National Research Conference on "Innovation & Business Success”, Lala Lajpat Rai Institute of Management Studies on 7th November 2009. 

· “Global Recession and Management Challenges and Strategies” at International commerce & management conference on Global Recession: Management Challenges & Strategies, Mumbai University on 17th & 18th December 2009.
· “Telecommuting & its Future in India” at International Human Resource Conference, IES, Bandra on 6th January, 2010.

· “Mobile Banking: Trends & Challenges in Rural India” at Rural Marketing Conference, G.N.I.M.S, Matunga on 9th January, 2010.
· “Corporate Social Innovations in India” at National Research Conference on "Innovation & Business Success", G.N.I.M.S, Matunga on 13th February 2010.
· “Financial crisis and employment: Comparing literature with evidence” at the International Conference conducted by JBIMS, Mumbai on 5th and 6th March 2012. 

· “An Investigation of Turnover Intentions of Sales Employees: Evidences from India” at the International Conference on “Emerging Management Practices” conducted by DSIMS, Mumbai on 6th February 2016.

· “A Study of CSR Initiatives at IPCA Laboratories” at the International Conference on “Sustainability, Growth & Corporate Governance-Way Ahead” conducted by DSIMS, Mumbai on 24th March 2018.
· “Role of Work-Family Conflict on Job Satisfaction and Turnover Intention – A Study of Hospitality Employees”. At the International Conference on “Digital Transformation of Business-The way forward” conducted by DSIMS, Mumbai on 26th March 2019.
MDP/ FDP
· Attended a FDP on Research Methodology & SPSS in KCIMS Mumbai on 17th and 18th October 2010.

· Attended an MDP on “CSR Strategies HR Perspective” conducted by NITIE, Mumbai from 1st November-3rd November 2010.
· Attended a FDP on Qualitative Research Methods in SIMSR, Mumbai on 16th and 17th Jan 2012.
· Attended a CSR Training Program on “Advancing CSR Agenda: The Bottom-up Approach” conducted by TISS, Mumbai from 27th - 29th October 2015.

· Attended a Training Program on “Talent Acquisition” conducted by FICCI, Mumbai from 8th -9th May 2017.

· Attended a Training Programme on “Labour Laws for Managers” conducted by CII, Mumbai from 6th -7th October 2017.

· Attended a Training Programme on “Labour Laws for Entrepreneurs” conducted by CII, Mumbai on 13th March 2019.
· Attended a MDP on “People Analytics" MDP conducted by NITIE, Mumbai from 5th- 7th July 2021.



	Awards and Accolades
	· Honoured with DEWANG MEHTA BUSINESS SCHOOL AWARD for BEST PROFESSOR IN CORPORATE SOCIAL RESPONSIBILITY (2015-16)
· Honoured with BEST FACULTY AWARD (2016-17) by DSIMS



	Interests and Activities
	· Listening to good music.

· Participated and won prizes for Debates & Quiz events



	Computer Literacy 
	MS Office.

	PERSONAL PROFILE
	Husband’s Name:                     Mr. Vishal Jain

Date OF Birth:                         17th June 1980.

Languages Known:                  Hindi, English & Urdu. 

Permanent Address:                 I 502 Greenwoods Chsl, Chakala, Andheri (E), Mumbai-93
Mobile No:                              9867184670 / 9867001398                                 



Date:   15/09/22
Place:  Mumbai                                                                                                                  (Dr. Sarika Jain)









