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PRIYA PRASANNA KORHALE.
	E-MAIL : janvi29985@gmail.com
MOBILE : 9833094375

	MBA (Human Resource & Development) with 14+ years of experience.


	OBJECTIVE:

	To contribute to the organization’s growth in the best possible manner and obtain challenging position as a professional. 

	EXPERIENCE SUMMARY:

	· Experienced on Strategy Formulation, end to end Talent Management & staffing, and Training & Development, PMS, Payroll & OD & Policy, compensation, wage negotiation. 
· Currently Pursing Professional certification –Global Certification GPHR from HRCI 
· Knowledge and Exposure to SAP, PeopleSoft, ERP, Spine & HRMS for around 8 years. 
· Experience in IT & Technical Recruitment around 5 years. 

· Handling statutory compliances of PT / PF / ESIC / MLWF for around 7 years.
· Completed Chartered in Personnel Development (CIPD), University of London. 
· Experience in Telecom/Banking/Financial/BPO/Retail/Eleclectrical & Manufacturing Industry.
· Achieved appraisal letter & EOM in 3 months for achieving recruitment target. 
· Successfully formulated employee development policy & reward-recognition policy. 
· Certified Trainer from Dale Carnegie. 
· 3 years’ experience in E- commerce set up. 
· Experience in handling outsourced employees more than 700 plus.  
·  Expertise in HR Digitalization. 

	SKILLS:

	· Human Resource: Strategy Formulation, Recruitment, Training & Development

· ERP: SAP, PeopleSoft, Spine, HRMS, Python, Tableau
· Others: MS Excel, MS PowerPoint, MS Word (Advanced)

	WORK EXPERIENCE:
1. Dhani (Indiabulls) -Mumbai

· Industry- Dhani healthcare/ Dhani Stocks/Electrical/EHB/Dhani Finance
· Duration- Aug 2019- Till Date
· Role- AGM- Human Resource (National HRBP)
· Team Size- 23 
· Responsibilities:
· Talent Management.  

· HRBP 

· OD & L&D
· Strategy management
· HR digitalization


	2. Panasonic life Solutions India Pvt Ltd (Formerly known as Anchor Electrical) (Mumbai)
· Industry- Electrical/Switchgears
· Duration- June 2015- Aug 2019 (4 Years 2 months)
· Role- Manager Human Resource
· Team Size- 4
· Responsibilities:
· Handling responsibilities of R&D, Sales-Marketing- Trade & B2B/B2G, Sourcing, Corporate Affairs, IAQ & lighting department as HRBP. 
· Talent Management. (Pan india)
· Managing recruitment process. (Sales recruitment- mid & VP level).

· Screening Resumes as per the requirement and conducting interview.

· Organizing & conducting External /Internal Trainings & Documentation.

· Review/co-ordinate/ with Online Trainings. 
· OD projects.(Competency based hiring,PMS, TNI, Succession Planning)   

· Recommend new initiatives required at regional level in order to support sales & Sales HR Function. 
· Engage regularly with all Regional Heads & Regional HR, across locations & work as an HR leader to understand business specific needs & drive people agenda. 
· Support all recruitment initiatives completely & work with regional teams to ensure timely resource availability. 
· Strategizing & Implementation of all engagement activities.
· Manage employee grievances & employee queries appropriately. 
· Taking active part in Improving Policies, Maintaining Management & Employees Positive Relationship with top to bottom open feedback program.

· Support communication processes within the region to ensure consistency of culture, values, and experience among employees. 
· Provide feedback to Corporate HR team on critical HR issues in the region.
· Budgeting & forecasting.
· Successfully Implemented HRMS system.   
· Union Related Matters & IR Issues/Compliance
· Handling Team-lease contractual staffing pan India. 
· MIS  
· PMS
· HR Operations 30%. 
· HR process digitalization. 
3. Digital Payments Processing Ltd (Mumbai)
· Industry- Service

· Duration- Feb 2013- June 2015 (2 Years 4 months)
· Team Size- 8 members
· Talent Management pan India.
·  Training & Development (Competency based hiring,PMS, TNI, Succession Planning)   
·  Budgeting & forecasting.
· Strategizing & Implementation of all engagement activities
· Payroll Management
· Policies (Benchmarking/presentation/Writing/Implementing)
· HR Operation 
4. Mumbai District Central Co-Op Bank (Mumbai)
· Industry- Banking

· Duration- Feb 2011- Feb 2013 (2 Years Contract Job)
· Policies (Benchmarking/presentation/Writing/Implementing)
· Payroll Management
· Union Related Matters & IR Issues/Compliance
5. Co-Operative Retail Food (Northampton UK)
· Industry- Retail
· Duration- Jan 2008- Jan 2011 
· Training & Development
· Payroll (Process payroll in HCM)
· Implementation of Employee engagement activities in stores. 

· Co-ordination in Hiring process 
· Co-ordination in Employee Surveys 
6. HDFC (Mumbai)
· Industry- Banking

· Duration- May 2006- Aug  2007 
· Training – Soft skill training for credit card department. 


	 EDUCATION:

	People Analytics & HR Digitalization  (2021)
IIM Indore 
95% (Distinction)
Chartered in personnel development (CIPD)

(2009)

University of London

70% (Distinction)
Masters in Human Resource Management

(2007-2009)

University of Northampton

130Credits (Distinction)

Bachelor in Management Studies. 

(2003-2006)

Mumbai University

70% (Distinction)

HSC (2002)

Maharashtra State Board

78% (Distinction)

SSC (2000)

Maharashtra State Board
69% (First Class)

PERSONAL DETAILS:
· Date of Birth:            29th September 1985.

· Nationality:               Indian.

· Gender:                    Female.

· Marital Status:           Married.

· Languages:                English, French, Hindi, Marathi.
· Address:                    303,3rd Floor, Golden Ark, K C Road, Shanti Ashram, Borivali west. 
·  Interests:                  Listening soft music, reading, dancing.


